
 

2021 ANNUAL COMMITTEE REPORTS 

 TO THE CSFA MEMBERSHIP 

 

 

 

Preamble 

In accordance with the CSFA Bylaws, a written annual report is required from each CSFA Standing 
Committee. We present these reports in this document, as well as a report from the CSFA Executive 
Director and the California State Firefighters’ Employee Welfare Benefits Corporations.  Committee 
reports were received from the chairs of the By-laws, Education, Fire & Life Safety, Leadership Equity 
Diversity Service (LEDS), Retirement, Valor and Workers’ Comp Committees. Those reports follow in 
alphabetical order, following the Executive Director’s annual report. 

Reports were not received from the following Standing Committees: Committee for Volunteers, 
Emergency Medical Services, Fire/Arson Investigation, Fire Districts, Firefighter Health and Wellness, 
Hazardous Materials, Homeland Security/Weapons of Mass Destruction, Legislative, Political Action, 
Public Relations and Tribal Fire Departments. 

In addition, a report was received from California State Firefighters’ Employee Welfare Benefits 
Corporation; it appears in this document following the Committee reports. 

These reports are also available for download at www.csfa.net. 

Respectfully, 

Jeff Meston, CSFA Executive Director 

http://www.csfa.net/


2021 CSFA Executive Directors Report 

2021 continues to be a challenging year for the California State Firefighters’ Association as well as the 
world, nation, California, and all firefighters.  Vaccines for COVID-19 have arrived and many fire agencies 
are involved in immunizing throughout their communities.  The California state economy is being 
challenged with 55.78 percent of all working Californians receiving some form of unemployment 
assistance.  California is marching forward to get the vaccine into Californian’s arms, but the reality of a 
poor economy will affect many fire agencies throughout our state.   

This year we lost several additional fire agencies including Long Beach, Berkeley and Seaside fire.  Under 
the leadership of President Eddie Sell and the Board of Directors we have adopted a greatly reduced 
annual budget, have severed our ties with K Street Consulting for both association management and 
legislative advocacy, and determined that a stand-alone CSFA virtual office would be the most cost-
effective method in which continue operations.  The Board of Directors now meets monthly on Zoom, 
and the executive committee meets weekly to closely coordinate our rebirth.  CSFA as a trade 
association is reinventing itself as it continues its long tradition of serving the California fire service. 

CSFA has also added one new committee called LEDS, Leadership, Equity, Diversity, and Service.  We 
have entered into some strategic partnerships including Scouting for Life and Firefighter ABC’s.  We 
believe that engaging potential firefighter candidates in the Scouting world is an effective method to 
bring about further changes in equity and diversity.  The association also believes that education and 
training specific to LEDS is critical and our partnership with Firefighter ABC’s will benefit our members. 

This year’s annual conference (business meeting) COVID19 willing, is being held at the Cache Creek 
Casino in Yolo County on May 4, and 5, 2021.  Special thanks to the Conference Committee led by 
President Sell and Director Joe Stewart, with special thanks to your CSFA Staff: Esteban Sandoval, Julie 
Cheline, Monty Gearhart and Gary Giacomo.   

In 2021 the President, Board of Directors, Committee chairs and committee members are following our 
Strategic Direction to ensure that CSFA reinvents itself, serves as the premier trade association for the 
California fire service and reaches a milestone in 2022, representing California firefighters for 100 years.   

Respectfully,  

Jeff Meston, CSFA Executive Director 

 

 

 

 

 

 

 



2021 ANNUAL REPORT 

By-laws Committee 

This is an addendum to the 2020 report provided by the committee to CSFA last year, but not printed 
because of the cancellation of conference due to the epidemic. 

The By-laws Committee has not had any official meetings this year.  

The committee attended multiple Board meeting and requested approval of a By-Laws change on 
ballots. It also continues reviewing and making recommendations, based on the By-Laws, to the Board 
and Executive Director involving proposed changes to annual conference.  

It is not projected to have a meeting at this year’s conference unless a new member or members are 
appointed. 

The committee system only works if there are members willing to serve others. Please do your part. 

If you have requests, suggestions or questions, you may contact the Committee through the CSFA office, 
at the phone number in our magazine or e-mail me directly at fraz7@aol.com. Remember, the 
Committee is here to assist YOU; and YOUR Association is here to serve YOU. Please continue to utilize 
All YOUR committees!  

 

Respectfully submitted, 

Dennis E. Frazier, Chair 

Los Angeles Fire Department, retired 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:fraz7@aol.com


2021 ANNUAL REPORT 

Education and Training Committee 

The following is a report of the CSFA Education Committee activities for 2021.  

The committee members are Jason Hosea (Committee Chair), Sam Hoffman, Dennis Frazier, Nick 
Cadena, German Sierra, Laz Lahera, Dan Perkins, and Dave Latham. Our Board liaison is Director Tom 
Carlisle.  

The Education and Training Committee was able to accomplish the following goals and will continue to 
work toward meeting the mission outlined in our organization’s mission statement. 

• Collaboration and coordination with UCSD to develop a behavioral health training program. 

• Increased committee membership to better represent various regions of the State. 

• Strengthened collaborative efforts with various fire service organizations and institutions to 
promote relevant training and education programs. 

• Collaborated in the development of the CSFA Mentorship Program. 

• Continued development of a repository for members to share various training and education 
materials with the fire service community. 

• Development and implementation of recruitment webinars for entry level firefighters. 

• Established a training calendar to share and promote various training and education 
opportunities to our members. 

• Continued contributions to CSFA’s magazine and other CSFA media. 

As we look forward to the coming year, we are encouraged that our committee will continue to take an 
even more active role in supporting the vision and mission of our organization.  

 

 

Respectfully submitted, 

Jason Hosea, Chair 

Long Beach Fire Department 

 

 

 

 

 



2021 Annual Report  

Fire and Life Safety Committee 

 

The committee was impacted by the Covid 19 Pandemic of 2020 just as everyone else was.  
 
Committee membership changed as members retired and others decided to stop participation. 
 
Two new CSFA members have been recruited and were added to the committee during the last six 
months. The committee listing on the CSFA webpage will be updated to reflect the current membership 
which stands at six. We continue to search for incentives that will attract more fire prevention officers to 
join the organization  
 
Continued participation in the Southern California Fire Prevention Officers Section of California Fire 
Chiefs Association via ZOOM meetings provides information regarding the proposals of modifications to 
current fire and building codes. The Bill Goss Award was presented to Kevin Scott, a Charter member of 
the F&LS Committee, for his contributions to Fire Prevention and Fire Safety Education. While it was not 
conducted at the 2021 CFPI Workshop a prerecorded ceremony was included in the virtual on line 
session on Friday, March 18, 2021.  
 
Participation continues with attendance at the monthly meetings of the California Fire Sprinkler 
Coalition. The group is working to obtain better coordination with water purveyors to streamline the 
requirements of back flow preventors on residential fire sprinkler systems. The coalition has developed 
an educational program that will be used to provide information about residential sprinkler systems to 
the realtors of California. 
 
Respectfully submitted, 
 
Ed Foster, Chair 
Carpinteria-Summerland FD 
 
 

 

 

 

 

 

 

 



2021 Annual Report  

Leadership, Equity, Diversity and Service (LEDS) Committee  

 

As a newly-established committee (created in 2021), we are working on building a strong foundation to 
serve the California fire service in the areas of Leadership, Equity, Diversity and Service.  We have been 
meeting bi-weekly to discuss the challenges the fire service currently faces and how we can serve best 
for our members and the fire service.  We have a LEDS corner on the CSFA Connection where content is 
provided and have disseminated videos on social media. Additionally, we have established relationships 
with key partners that we believe will help in the areas of Leadership, Equity, Diversity and Service. 

The committee members are: Richard Brocchini, Battalion Chief, Chula Vista FD; David Santos, Captain, 
Colton FD, Ernie Moreno, Captain, Hemet FD, Heather Marques, Captain, Alameda County FD, Karen 
Rindone, Battalion Chief, Long Beach FD, Michael Moore, Fire Chief, Riverside City FD, Phil Gonsal, 
Engineer, Long Beach FD, Silvio Lanzas, Fire Chief, Glendale FD, and Steve Tallosi, Captain, Long Beach 
FD.  

The committee members are working hard to provide more content, tools, solutions and understanding 
in the areas of Leadership, Equity, Diversity and Service.  Lastly, we are always seeking new members. 
You may contact me at richbrocchini@gmail.com. 

 

Respectfully submitted, 

Rich Brocchini, Chair 

Chula Vista Fire Department 

 

 

 

 

 

 

 

 

 

 

 

mailto:richbrocchini@gmail.com


2021 Annual Report  

Retirement Issues Committee  

 

2020 was a lost year due to the Covid- 9 pandemic. When taking over the committee in the fall of 2020, 
as a committee of one, I decided to be more inclusive of those nearing retirement and to streamline the 
focus of the committee to retiree finances and mental health… at least until the pandemic is over and 
we can all start getting together socially again.  
 
In 2021, we began that renewed focus on the committee to financial empowerment and mental health. 
With the help of Capital Edge Financial, we have held two webinars so far. One in February on 
maximizing your retirement and in March a short form webinar on maximizing your retirement benefits 
before you separate from your employer. The goal is to put on one webinar on finances every two 
months. Beginning in the fall, look for mental health webinars/workshops moving forward. 
 
Also moving forward, the committee is looking for members interested in joining the committee with 
specific focus on social media and political action. If you are interested and have strength in these areas, 
please reach out to the retirement committee chair for discussion and placement in a leadership 
position. I may be reached at Keith.Farrell@csfa.net. 
 

Respectfully submitted, 

Keith Farrell, Chair 

Long Beach Fire Department, retired 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:Keith.Farrell@csfa.net


2020 ANNUAL REPORT 

Valor Awards Committee 

• All committee members have committed for another year (2021). 
    Bill Hoffman, Co-Chair 
    Jim Wold, Co-Chair 
    Bob Hamilton 
    Matt Epstein 
    Henry Amparan 
    Jeff Loveland 
    Marciano Duran 

• Deadline for Valor submissions was June 30, 2020.    36 nominees were submitted. 
• Committee Meeting via Zoom was held on July 31, 2020.  

    Discussed valor awards guidelines 
    Resumed Purple Heart Awards 
    New challenge coin to be given to recipients 
    Discussion of nominees 

• Committee Meeting via Zoom was held on August 13, 2020. 
    Continued discussion and voting on all nominees.  From the 36 nominations, 6 recipients received                
the CSFA Medal of Valor. 
   Jonathan Wiese, San Diego Police Officer 
   Robert Paul, CHP 
   Ryan Smith, CHP 
   Vince Mendoza, CHP 
   Drew DiPaola, Huntington Beach Firefighter 
   Albert Madrid, Citizen (POSTHUMOUS) 
Discussion of the possibility of resuming the UNIT CITATION AWARD and AWARD OF MERIT. 
Watermarks of the valor and Purple Heart medals will be placed on the Valor and Purple Heart 
Certificates. 

• Due to Covid-19 restrictions, the CSFA Medal of Valor Awards will not take place at the 2021 
CSFA Conference.   They will be handed out individually in person or by mail. 

 
Respectfully submitted, 

Bill Hoffman 

Oceanside Fire Department, retired 

President, CSFA Historical Society 

Co-Chair, Valor Awards Committee 

 

 

 



2021 ANNUAL REPORT 

Workers’ Compensation Committee 

 

The business of the Workers' Compensation Committee has been conducted exclusively by telephone 
this year.  

This Committee has been preaching, for years, that you must PRE-DISIGNATE your physician, or a 
treating facility. There is a form on the Workers' Compensation area of the CSFA website that you can 
download and have your physician sign, and return to your department.  

Workers' compensation legislation needs to be fought for aggressively. If we don't fight for our rights, 
our injured firefighters, and their families, will pay for this big time.  

It is important to remember that the initial consultation with a CSFA-recommended attorney is at no 
cost to our members.  

My thanks to our CSFA-recommended workers' compensation attorneys for their dedication to 
firefighters; fighting for our workers' compensation benefits; and making themselves available, at no 
cost, to CSFA. 

Respectfully submitted 

George Stillman, Chair 

North Central Fire Protection District, retired 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

2021 ANNUAL REPORT 

California State Firefighters’ Employee Welfare Benefits Corporation 

 

As we approach this year’s annual CSFA Conference, CSFA’s 99th, to be held at the Cache Creek Resort in 
Brooks, California. I am happy to report that CSFEWBC, (your benefits division), has had another 
successful year, providing quality benefits to CSFA members.  My thanks to our Board Members for their 
dedication serving you and the membership with many years of service. We continue to provide quality 
insurance policies, services and products to CSFA Members and their families. Remember, this is just 
one of the many values for your CSFA membership.  

Your CSFEWBC Board remains the same as last year with the following members: 

 Bob Hamilton, (San Rafael FD) President & General Manager 

 Merlin Rudd, (Los Angeles FD) Vice-President 

 Kurt Chun, (Berkeley FD) Secretary 

 John Ha, (Vallejo FD) Board Member 

 Steve Wilson, (El Centro FD) Board Member 

As for the benefits offered, your Trustees continue to review our sponsored programs to made 
improvements and expand limits of coverage where possible. CSFEWBC has continued to make sure that 
the programs are financially sound, fully insured and meet all legal requirements and are serviced, with 
you the CSFA member being our top priority.  Presently we are reviewing several new product offerings 
to see if they would be beneficial to the membership. 

This Annual Conference Report is to share and acknowledge the accomplishments and efforts the 
CSFEWBC team provides for the benefit of members. The CSFEWBC Board applauds these efforts and 
long-term commitment to the betterment of the CSFA family.  

SUPPORT CSFA, THEY SUPPORT YOU IN SO MANY WAYS!!!!!!!!! 

 

Sincerely, 

 

Bob Hamilton 

President & General Manager  



CSFEWBC Life Insurance, Long Term Disability Plans 

In March of 2019 as your Board looked for additional products and services for the membership, we 
followed our long time Account Manager of 23 years, Paul Harrison to his new firm, Risk Strategies 
Company. Risk Strategies is full-service brokerage firm and in the top ten nationwide.   

Life Insurance 

 10 & 20 -Year Level Term Group Life products. Rates for these plans will remain fixed during the 
term of coverage.  Benefit amounts up to $1 million. 

 100% Department Group Coverage up to $150,000 Life and Accidental Death & 
Dismemberment. No medical questions required for this group coverage.  

 New fire academy graduates will be eligible for up to $100,000 of group term life insurance with 
no medical questions required for approval of coverage. 

 In 2019 we were able to increase the CSFA Members spouse’s available coverage to $1,000,000 
from the previous $500,000 maximum. 

Long-Term Disability (LTD) 

For many years, the California State Firefighters’ Employee Welfare Benefits Corporation (CSFEWBC) has 
provided the most stable and financially secured Long Term Disability (LTD) program to California 
Firefighters.  The CSFEWBC LTD Program is fully insured through Standard Insurance of Oregon.  The 
Standard is one of the top-rated LTD carriers in the nation.   

Provident Accident and Medical Plans     

Volunteer departments continue to take advantage of the Provident Accident Medical Program.  The 
Provident Plan is one of the leading providers for medical accident coverage to the California Volunteer.  
The Provident Accident and Medical program is a great way to provide a valuable benefit to the 
volunteer/reserve while maintaining a positive retention program for the district/department.  CSFA 
departments receive a 10% discount, plus an additional 10% discount is offered if a 3-year contract is 
signed and prepaid by the department. 

Contact a Risk Strategies representative at 866-352-1658 or CSFAdmin@risk-strategies.com for more 
information. 

Accident Insurance 

Last year we were able to introduce Colonial Life Accident Coverage to the membership to provide 
Individual Voluntary Programs from one of the top companies in the country. Colonial Life offers 
Accident Insurance, Critical Illness with Cancer options, Individual Dental Insurance, Hospital 
Confinement insurance.  They also provide a Well Card which can help you and your family with out-of-
pocket cost that insurance doesn’t cover.  Contact the Enrollment Center at 877-596-9449. 

Board Members Labor Union Liability Insurance  



This coverage protects association/union boards for wrongful acts including mishandling funds, financial 
management, recruiting, discipline or expulsion of members, fiduciary liability coverages and much 
more.   

Contact a Risk Strategies representative at 866-352-1658 or CSFAdmin@risk-strategies.com for more 
information. 

CSFEWBC Volunteer Firefighter Length of Service Award 

In 1974, CSFA started in motion legislation to establish a program that would enable fire departments to 
offer their volunteer firefighters an incentive and monetary reward for their dedicated service to their 
communities. 

In 1979 the California legislature passed the Volunteer Firefighters Length of Service Award Act and the 
program went into effect on January 1, 1980, administered by CalPERS.  On March 1, 2008 the 
administration of the program was taken over by the CSFEWBC. 

The Program runs on a July 1st Fiscal Year. Departments enroll during July/August of the first year but for 
budgeting purposes are not billed until June 30th of the following year and have until November 1st to 
pay the premium. 

To receive an Award, volunteer firefighters must attain age 60 and have a minimum of 10 years of 
“Credited Service” in the Program. Benefits increase with each Year of Active Participation. The 
Minimum Award Payment is $50.00 per month after 10 years of service up to a Maximum of $100.00 
per month with 20 years of service. 

As we approach our 13th year of administering the Volunteer Firefighters Length of Service Award 
Program, we have 422 volunteers receiving benefits monthly and our Investment Portfolio has grown 
from $3,200,000 received from CalPERS when we took over the program to $4,200,000 or an increase of 
just under $1,000,000 after paying all benefits and expenses since March 1, 2008. 

California Casualty Auto & Home Insurance Program  

CSFEWBC & CSFA have been affiliated with California Casualty since 1974.  California Casualty is a 
California based company providing Group Auto, Home and other property related insurance products 
to groups of firefighters, police officers, teachers and nurses for over 60 years marketing to affinity 
groups.  They offer a one of a kind member only program which meets our members’ needs to one in 
five members of CSFA with a customer satisfaction rate of over 99% and a Claims satisfaction rate of 
over 95%.  During 2016 California Casualty continued to increase their CSFA member policy holders.  
Roxanne Dean is our statewide Account Manager and is assisted by Valerie Cregan.  

Products offered include coverage for: Automobiles, Motorcycles, Motorhomes, RVs & Travel Trailers, 
Golf Carts, Snowmobiles, Antique/Classic Cars, Dune Buggies, Homeowners, Secondary Dwellings, 
Renters, Condominiums, Townhomes, Umbrella Liability, Flood,  Mobile Homes,  Pet Insurance, High 
Performance Vehicles/Boats, High Value Motor Homes and Personal Water Craft  

If you would like more information or a quote on your auto and home insurance, please contact 
California Casualty at (866) 680-5142.  


