
 

ANNUAL COMMITTEE REPORTS 

 TO THE CSFA MEMBERSHIP 

 

 

 

Preamble 

In accordance with the CSFA Bylaws, a written annual report is required from each CSFA Standing 
Committee. We present these reports in this document, as well as a report from the CSFA Executive 
Director. Committee reports were received from the chairs of the By-laws, Education, Retirement 
Issues, Valor and Workers’ Comp Committees. Those reports follow in alphabetical order, following the 
Executive Director’s annual report. 

Reports were not received from the following Standing Committees: Committee for Volunteers, 
Emergency Medical Services, Fire/Arson Investigation, Fire Districts, Firefighter Health and Wellness, 
Legislative, Public Relations and Tribal Fire Departments. 

In addition, reports were received from the following affiliated CSFA programs: California State 
Firefighters’ Employee Welfare Benefits Corporation (CSFEWBC), Fire Services Training Institute (FSTI), 
Volunteer Firefighters’ Length of Service Award (VFLSA) and the Assistance to Firefighters’ Grant 
Program (Recruitment & Retention) for Quarter 8. These reports are available for download at 
www.csfa.net. 

 

Respectfully, 

http://www.csfa.net/


Jeff Meston, CSFA Executive Director 

2020 CSFA Executive Directors Report 

2020 was a difficult year for the world, the nation, California, CSFA, with a worldwide pandemic breaking 
out in February.  The Board of Directors did have one in-person meeting in January where they 
conducted interviews to replace retiring Executive Director Gene Gantt who served 10 years in that role.  
I was fortunate enough to be selected as his replacement.  The Board later in the year bestowed the 
honor of Executive Director Emeritus to Gene for his dedication and devotion to CSFA. Congratulations 
Gene on an honor well deserved!  The CSFA Historical Society also honored Gene with the Executive 
Director Emeritus for the Historical Society, so now Gene is a Double Executive Director Emeritus. 

CSFA as well as the Historical Society determined that our tax status had been revoked due to 
paperwork issues, and considerable time and energy was devoted to regaining that status.  Procedures 
have been developed and implemented to prevent this from occurring again. 

The Board of Directors embraced technology and implemented “Zoom” meetings for Board of Director 
and committee meetings, which has assisted greatly in our ability to conduct the business of the 
association in a cost-effective manner during these challenging times. 

Late this year, CSFA received the terrible news that the Los Angeles Fire Department had decided to 
leave CSFA.  We are saddened that this outstanding organization, with a worldwide reputation, has 
chosen this path.  In addition to missing their leadership and stature, this will affect dramatically our 
finances with a loss of approximately $225,000 or nearly a quarter of our normal annual budget. 

This year’s annual conference had to be altered greatly to meet the state requirements for in-person 
gatherings.  The Conference committee, led by Directors Joe Stewart and Eddie Sell, worked diligently to 
postpone the meeting to see if COVID-19 would ease. They selected Cache Creek Casino in Yolo County 
as a conference site for a business only meeting on Dec. 15 – 16. On Dec. 2, acting out of an abundance 
of caution for the safety of our members, the Board cancelled the annual Conference for this year. 

The Board held a retreat in October with the purpose to develop a Strategic Direction for CSFA, and to 
discuss the financial challenge we will experience with the 2021 budget.  The Strategic Direction is a 5-
year guideline for the reinvention of CSFA as we march toward our 100th anniversary.  The Board also 
determined that we could no longer afford K Street Consulting to provide association management, and 
they were given a 180-day notice for both Management Association and Legislative Advocate Services 
due to loss of revenue from membership decline.  The Board is working diligently to determine how we 
can conduct the business of serving as California’s fire service trade association with a reduced budget. 

Finally, thank you to all of the members that I have interacted with since I was appointed in April.  It 
truly is an honor to serve as your Executive Director and although there are many challenges ahead for 
CSFA, I know that working together we can move CSFA forward toward its 100th anniversary in 2022 
and reinvent ourselves to continue the fine work that has been accomplished by those that came before 
us. I would also be remiss not to acknowledge the dedication and hard work of the consultants and staff 
members who accomplish so much work behind the scenes of this important association. 

 Respectfully,  



Jeff Meston, CSFA Executive Director 

2020 ANNUAL REPORT 

BY-LAWS COMMITTEE 

The By-laws Committee has not had any official meetings this year.  

The committee attended multiple Board meeting and requested approval of non-substantive By-Laws 
corrections. It also has been reviewing and making recommendations, based on the By-Laws, to the 
Board and Executive Director involving proposed changes to annual conference.  

The Committee has worked with the Historical Society to amend its By-laws and create a financial policy. 

It is not projected to have a meeting at this year’s conference unless a new member or members are 
appointed. 

The committee system only works if there are members willing to serve others. Please do your part. 

If you have requests, suggestions or questions, you may contact the Committee through the office, at 
the phone number in our magazine or e-mail me direct at fraz7@aol.com. Remember the Committee is 
here to assist YOU; and YOUR Association is here to serve YOU. Please continue to utilize All YOUR 
committees!  

 

Respectfully submitted, 

Dennis E. Frazier, Chair 

Los Angeles Fire Department, retired 

 

 

 

 

 

 

 

 

 

 

 



 

2020 ANNUAL REPORT 

CSFA EDUCATION and TRAINING COMMITTEE 

The committee members are Jason Hosea, Committee Chair, Sam Hoffman, Dennis Frazier and Tom 
Carlisle, Board Liaison.  

The COVID 19 pandemic has made education and training activities challenging this year. With new 
leadership from Jeff Meston and a renewed vision, the Education and Training Committee was able to 
accomplish the following goals despite the challenging times. 

• Crafted a new Mission Statement that reflects the spirit of training and education in the fire 
service while recognizing the strength of diversity and inclusion. 

• Designed and implemented a training needs assessment survey to CSFA members with the goal 
of identifying what training programs are most desired. 

• Strengthened collaborative efforts with various fire service organizations and institutions to 
promote relevant training and education programs. 

• Collaborated in the development of the CSFA Mentorship Program. 

• Developed a repository for members to share various training and education materials with the 
fire service community. 

• Accomplished first steps in the development of recruitment webinars for entry level firefighters. 

As we look forward to 2021, we are encouraged that our committee will be able to take an even more 
active role in supporting the vision and mission of our organization.  

 

Respectfully submitted, 

Jason Hosea, Chair 

Long Beach Fire Department 

 

 

 

 

 

 

 



 

2020 Annual Report  

Retirement Issues Committee  

 

The Retirement Issues Committee has been without a chairperson for most of 2020, and for a few years 
prior as far as I can tell from the most recent annual committee report. That being said, I offered my 
services as committee chair about one month ago, and look to invigorate this small group moving 
forward. 

My goal is to provide education and information for current members regarding retirement…. whether 
that is financial, legal, political or wellness. I hope to include CSFA active members as well, and 
particularly those with 5-10 years left of service in navigating their retirement journey.  

The committee is seeking and welcomes those interested in joining the group: especially members with 
political action strengths, event planning and organizing, social media talents, and those who wish to 
serve their brothers and sisters by maintaining and creating relationships across the state through all 
aspects of retired life.  

Respectfully submitted, 

Keith Farrell, Chair 

Long Beach Fire Department, retired 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

2020 ANNUAL REPORT 

VALOR AWARDS COMMITTEE 

• All committee members have committed for another year (2021). 
    Bill Hoffman, Co-Chair 
    Jim Wold, Co-Chair 
    Bob Hamilton 
    Matt Epstein 
    Henry Amparan 
    Jeff Loveland 
    Marciano Duran 

• Deadline for Valor submissions was June 30, 2020.    36 nominees were submitted. 
• Committee Meeting via Zoom was held on July 31, 2020.  

    Discussed valor awards guidelines 
    Resumed Purple Heart Awards 
    New challenge coin to be given to recipients 
    Discussion of nominees 

• Committee Meeting via Zoom was held on August 13, 2020. 
    Continued discussion and voting on all nominees.  From the 36 nominations, 6 recipients will               
receive the CSFA Medal of Valor. 
   Jonathan Wiese, San Diego Police Officer 
   Robert Paul, CHP 
   Ryan Smith, CHP 
   Vince Mendoza, CHP 
   Drew DiPaola, Huntington Beach Firefighter 
   Albert Madrid, Citizen (POSTHUMOUS) 
Discussion of the possibility of resuming the UNIT CITATION AWARD and AWARD OF MERIT. 
Watermarks of the valor and Purple Heart medals will be placed on the Valor and Purple Heart 
Certificates. 

• Due to Covid-19 restrictions, the CSFA Medal of Valor Awards will not take place at the 2020 
CSFA Conference.   They will be handed out individually in person or by mail. 

 
Respectfully submitted, 

Bill Hoffman 

Oceanside Fire Department, retired 

President, CSFA Historical Society 

Co-Chair, Valor Awards Committee 

 
 



 

 

2020 ANNUAL REPORT 

WORKERS’ COMPENSATION COMMITTEE 

 

The business of the Workers' Compensation Committee has been conducted exclusively by telephone 
this year.  

This Committee has been preaching, for years, that you must PRE-DISIGNATE your physician, or a 
treating facility. There is a form on the Workers' Compensation area of the CSFA website that you can 
download and have your physician sign, and return to your department.  

Workers' compensation legislation needs to be fought for aggressively. If we don't fight for our rights, 
our injured firefighters, and their families, will pay for this big time.  

It is important to remember that the initial consultation with a CSFA-recommended attorney is at no 
cost to our members.  

My thanks to our CSFA-recommended workers' compensation attorneys for their dedication to 
firefighters; fighting for our workers' compensation benefits; and making themselves available, at no 
cost, to CSFA. 

Respectfully submitted 

George Stillman, Chair 

North Central Fire Protection District, retired 


